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ghrelin, adiponectin play a
nts self-regulate at the breast
Ifferent maternal behavior
Reduced risk for early growth acceleratior
- Other variables

. Reduces the risk of obesity by 4% for eac
month of exclusive breastfeeding

Ip, AHRQ,2007
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g Reduces the Risk

lusive BF for 3 to 6 months is
ssoclated with reduced risk for
childhood overweight

Not a panacea, but the start of
our obesity prevention efforts

BF promotion is likely to be an
Important component in larger
efforts to reduce childhood
obesity
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= Breastfeeding: Cost effective for Employer:

Mothers of non-breastfed babies miss twice as
many days of work due to child iliness

Companies with lactation support programs
have: ==

_ower employee turnover
mproved morale

Higher job satisfaction
Higher productivity
Positive public relations

Reduced healthcare costs
($700/participant)
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B 2 Source: The Business Ccase for Breastfeeding2008
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= Breastfeeding: Important for Families

Costs of Infant Feeding
Annual Cost

Breastfeeding (200500 kcal/d)

Formula
Powder (1 Ib can) $1,188
Concentrate (13 oz can) $1,512
Ready to feed (32 oz can) $1,728

Ready to feed (8 oz cans, 4 pack)$2,376

Courtesy: Grummer Strawn, 2008
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Data Source: California Department of Public Health, Genetic Disease Screening Program, Newborn Screening Dat&Q#s
by: California Department of Public Health, Maternal, Child and Adolescent Health Program
with feeding marked O6BROO6 (Breast Only), O6FO0O6 (For m
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des infants fed only human milk and infants fed a cc
uman milk and formula
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- Infants fed only human milk

- Recommended by American Academy of Pediatrics, American
College of Obstetricians and Gynecologists, Academy of Family
Physicians, American DieteticAssociation

- In-hospital exclusive breastfeeding is associated with breastfeedi
duration after discharge
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Practices Assoc
tfeeding Duratior

Breastfed within first hour of
~ birth

- Baby did not use pacifier
- Stayed in same room with

mother

- Exclusive breastfeeding In
hospital

- Hospital gave mother a phone
number to call for help after
discharge

Murray , Birth, 2007




eeding at 6 months was
lated with

clusive breastfeeding in hospital

ot receiving a gift pack with
formula at hospital discharge

Dabritz J HumLact, 200:
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« Hospital Policies:
Affect all ethnicities & income levels

Breastfeeding rates in US Babyrriendly Hospitals
exceed state and regional rates across all ethnicities

and income levels

Breastfeeding rates are high in these hospitals even
among populations who do not traditionally
breastfeed

Merewood Pediatrics,2005
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- reasonable amount of break time
reasonable effort to provide space
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NOT a tollet
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(/Foﬁnore details about ‘
* Labor Cod& 1030

http://www.dir.ca.gov/dise/DLSE
-Publications.htm

Scroll down to

. Rest and Meal Periods/Lactation
Accommodation
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_Tips for breastfeeding after
returning towork

Talk to your employer before your baby is born.

Plan to adjust your work breaks in order to pump
regularly. g

3 lowa State Capitol Building r



or milk express

are the law

Still not accommodated:

File claim with the Division of Labor Standarc
Enforcement (DLSE)

AND file a claim with the Department of Fair
Employment and Housing (DFEH)




2 a claim with the C
LEIT 1006 OEA «

| O #1 AEIl 6 A& O
http://www.dir.ca.gov/dIse/
HowToFileBOFECIaim.htm

Then, EITHER send it OR
hand deliver it to the

office nearest you.

http://www.dir.ca.gov/dIse/
Cal-CitiesA.asp
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US:
S@breastfeedla.org

~ U.S. Department of Defense

Pentagon



Mom messge:

Employer support and
worksite accommodatio
can help you breastfeed
longer which is good for
both you and your balby!




Breastfeeding
IS the Natural

Way to Feed a

Baby
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lldcare Center

Baby Is sick less often
Baby infects others less often

I Diapers have less odor

I Breastfed baby spits up less






0 Breastfeedinc

Person Rights: Breastfeeding
J)- Jury Service: Breastfeeding

)2- The Lactation Accommodation Law
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upply is consumer driven

Breast makes milk in response to baby n
Or mom expressing

B Pumping schedule:
-Should mimic breastfeeding
-At breaks, lunch during
work
-Mornings and
Evenings, after nursing
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ore pumping and introducing bottle.

It takes 3-4 weeks of
exclusive breastfeeding

f or mot her 0s
become well

established.

B Let someone else other
than mom give baby
his/her first bottle.




